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A SIGNIFICANT FOOD BOWL

Population Base 70,633

Population growth rate 2006-201 0.4%

GRP $M 2012-13
ECONOMIC SECTOR

GRP/Capita
FOLLOWED BY d i
REGIONAL * Health and _ Household Income $M 2012-13
REGIONAL HOUSEHOLD Community Services
JOBS THROUGH INCOMES THROUGH * Retail Trade Household Income per Capita

AGRICULTURE y e
AGRICULTURE ervices _
Labour market size

(people 15-64y0)/% of population base

43,026 / 61%

EXPORTED GOODS
Unemployment (Total) %

Primary Production GRP $M 2012-13
% of GRP from Primary Production
Tourism GRP $M

% of GRP from tourism
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What we know about jobs & growth: o B8,
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Source: South Australia — South East Region, ABS Labour Force, Feb 2017
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What we know about jobs & growth:

PERCENTAGE OF BUSINESS IN
EACH SIZE RANGE THAT EXPECT
CHANGES IN EMPLOYMENT NUMBERS TO JUNE 2020 ADDITIONAL STAFF BY JUNE 2020

2019/20 ‘ <5 Employees

2018/19 6-20 Employees

2016/17

>50 empIOyeeS _
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NUMBER OF JOBS @® Reduction @ Growth PERCENT OF BUSINESS
IN EACH SIZE RANGE

2017/18 ‘ 21-50 Employees

91% OF NEW JOBS ARE PREDICTED TO BE GENERATED BY 5 SECTORS
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The Challenges:

Creating knowledge infrastructure:
» Comparable Vocational Qualifications but significantly lower Diploma/Bachelor +
degrees — 13% v 27% for SA.
* Need to accelerate Tertiary education options eg Murray Bridge Learning Campus

* Improvement in skills infrastructure:
* Available workforce — considerable % live outside the region.
e Tailored programs to bridge unemployment and lower skilled jobs.
e Address unemployment in a rising jobs market, especially youth.

Attractiveness of apprenticeships/traineeships:
e Direct business appointment

Skilled migration important part of the mix.
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